
Learning and Teaching 
Conference 2022 

‘Collaboration and Innovation’

Weetwood Hall 

12th July 2022 

9.00am – 3.30pm

ISBN: 978-1-915630-00-1



1

Welcome to the Learning and Teaching 
Conference 2022
Welcome to the University’s inaugural Learning and Teaching Conference 2022: Collaboration and 
Innovation, hosted by the Centre for Excellence in Learning and Teaching (CELT). It has been nine 
months since I commenced my role as Dean of CELT; and it has been a busy, productive and inspiring 
year. As the conference has been coming to fruition, I have been reflecting on the experience of 
higher education, how higher education introduces us to people who are different to those we have 
grown up with and been schooled with. How higher education exposes us to new ideas and concepts 
that we can use to appreciate and improve the world around us and, in turn, the world within us.

At LTU, there is a strong sense of social justice. It is a golden thread that runs through everything we 
do, and I feel proud to be a part of an institution which has social justice at its core. Embedding social 
justice into our curricula will be critical in living our values, it will be a key driver in the work we need 
to do to close continuation, completion, progression and awarding gaps, and will support our journey 
towards decolonising pedagogies. We are looking forward to working with colleagues, students and 
our community in bringing this vision to life through our curriculum for social justice.

Over the past nine months, I have had the pleasure of working with some of our students in the 
Student Co-Creation Project, we have been working on a student/staff chapter for publication in a 
peer reviewed book. They have shared insights into the process of working in co-creation. What they 
tell us is that they like to feel part of the learning community, engaging with staff and feeling they 
can contribute to the development of our processes and practices. They revealed that they feel an 
increased sense of belonging when we take a genuine interest in them. Unsurprisingly, they also tell 
us that good teaching, good feedback and good personal tutoring really matter to them.

I am delighted that we have been able to host this conference today, including key themes aligned 
to our Strategic Plan. These demonstrate our commitment to putting students at the heart of what 
we do, through key drivers for social justice such as race equity, relational pedagogy and co-creation, 
sustainability, students mental health and wellbeing and digital and experiential learning. I know you 
will join me in welcoming our keynote speakers and workshop leaders, who have planned relevant 
and interesting sessions for us today. Our own colleagues have also planned a range of interesting, 
original, research-informed and highly engaging sessions where we can learn from the practice of 
others to help enhance our own pedagogies and praxis.

Thank you to everyone who has helped organise the conference today. I am very grateful to everyone 
for their generosity of time and energy in putting together what I hope will be an exciting and 
stimulating day. Enjoy the day, I hope you find time to reflect on your practice, and that you find 
some magic nuggets of pedagogic practice that you might adopt or adapt in your own teaching in 
the future.

Professor Fiona Shelton 
Dean, The Centre for Excellence in Learning and Teaching 
Leeds Trinity University
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Message from the Pro Vice-Chancellor 
(Education and Experience)

The first full conference organised by our Centre for Excellence in Learning and Teaching (CELT) is 

a good opportunity to reflect on the new Learning, Teaching and Academic Experience Strategy we 

have developed.

Our work to arrive at this strategy could not have been more different to that carried out in 2018-

19 on the previous strategy. Pre-pandemic, key staff were able to visit academic team meetings, run 

student events on campus and share feedback in physical spaces for staff to review and react to. 

Consultation on the 2021-26 strategy has been via Teams and Padlet. However, while the process 

has been very different, there is a case to make that the end product is stronger, more open to staff 

innovation and that it has more potential to be responsive to changes in the outside world.

There are, I would say, five key strengths in the new strategy. Firstly, we have added the words 

‘academic experience’ to the title to recognise that there are many things outside of the direct 

classroom delivery and experience which influence the overall impact of and interaction with learning 

and teaching.

Secondly, this recognition is just one of the reasons why we have put relationships right at the heart 

of the new strategy with an objective to develop, nurture and embed co-creative practice with our 

students. Co-creation can take many different forms – its development and implementation will vary 

from discipline to discipline but what does not change is the value it places on the role and voice of 

students in their education.

Thirdly, the strategy will provide us with a clear framework for embedding key initiatives into our 

programmes. A key priority during 2022-23 will be the development of our Curriculum for Social 

Justice. This will ensure teams have the means with which to address a variety of agendas, including, 

our institutional commitment to close our awarding gaps, continuation and progression gaps and 

that we address inequity and sustainability by embedding these in curricula. More significantly, 

this framework working hand-in-hand with co-creative practice should support our students in 

understanding their role in addressing societal issues.

Fourth, the strategy ensures our career-led strategic positioning will be ‘lived out’ through the 

delivery of our career passport project. This project not only provides our students with evidence 

to draw on to showcase their skills and attributes to employers but also ensures that we weave the 

conversation about them into every aspect of our courses.
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Finally, we have designed the strategy to support collaborative and innovative approaches which 

emerge at any level and in any part of the university to drive forward our practice and its work 

to support the success of our students. Every strategy will, to some extent, involve an institution 

bringing forward initiatives for implementation, but this strategy genuinely seeks to empower staff 

and provide the means for them to come forward with ideas and developments which will truly bring 

it to life.

Underpinning all of this is the consideration around our learning and teaching culture. Through 

this strategy, we want to support shared learning between staff and students, cross-institutional 

approaches and a commitment to make real-world and authentic approaches central to learning, 

teaching and assessment. The pandemic has shown us how fast change can be accelerated; this 

strategy encourages everyone in the institution to be open to that continued change in the labour 

market and in the higher education sector so that we support our students to their best possible 

outcomes, to a genuine understanding of their place in the world and the impact they can have when 

they embark on their first steps as graduates.

Professor Catherine O’Connor 
Pro Vice-Chancellor for Education and Experience  
Leeds Trinity University
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Conference Agenda
8.30am Registration, refreshments, and networking

9.00am Opening remarks by Vice-Chancellor, Professor Charles Egbu and Professor Fiona Shelton

9.15am Keynote and Q&A: Student Co-Creation 
Dr Catherine Bovill facilitated by Professor Catherine O’Connor

10.15am Refreshment break

10.30am Parallel workshops (colleagues to choose one)

• Experiential Learning: Professor Colin Beard and Paul Marsden

• Digital Pedagogy: Professor Simon Thomson, Dr Alison Torn and Marcus Sugden

• Student Mental Health and Wellbeing: Chris Wilson and Syra Shakir

• Sustainability in the Curriculum: Heena Dave and Dr Leigh Hoath

11:30am Keynote and Q&A: Race Equity 
Dr Manny Madriaga facilitated by Dr Tamsin Bowers-Brown

12.30pm Lunch

1.20pm Parallel sessions 1 

2:20pm Parallel sessions 2 

3:20pm Closing remarks

3.30pm Close and refreshments
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Keynote and Workshop Leader Biographies
Professor Catherine Bovill

Catherine is Professor of Student Engagement and a member of the Learning and Teaching Team at 
the University of Edinburgh. The team provides support to both staff and students relating to learning 
and teaching within the University. Her role involves leading a three-year strategic plan of work to 
enhance student engagement across the University which is focused on developing student-staff 
relationships, interactive teaching, and student engagement for all.

Catherine is a Principal Fellow of the Higher Education Academy, a Fellow of the Staff and Educational 
Development Association and a member of the Society for Research in Higher Education. She is 
Visiting Fellow (Knowledge Exchange) at the University of Winchester and a member of the UK 
National Teaching Excellence Awards Panel. She gives regular keynote presentations internationally 
and has published widely on student engagement and student-staff partnerships as well as co-
creation of learning, teaching and curricula.

Chris Wilson

Chris works in the Centre for Learning Innovation and Professional Practice at Aston University, a 
globally renowned higher education institution and the UK’s leading university for business and the 
professions. He is a classically trained musician and practitioner in the technological arts with degrees 
in music and philosophy, has presented and published internationally on the subjects of creativity, 
artistry, technology and education, including the book Making Projects Sing: A Musical Perspective of 
Project Management, and is a Principal Fellow of the Higher Education Academy.

Professor Colin Beard

Colin is recognised as a leading global thinker, writer and skilled practitioner in Experiential Learning. 
He has worked with many organisations advising on learning and development, including the 
Foreign Service Department of the US Government working on the development of diplomats and 
ambassadors. He has also advised the Ministry of Education, and Ministry of Youth and Culture 
in Singapore on educational issues. He has worked with many corporate clients, public bodies, 
universities and charities. Colin was invited as a member of the European Innovation Team of 
Interface Flor, the world’s largest floor textile manufacturer.

Colin’s work includes over 60 global keynotes, 19 book chapters, 44 refereed articles, and several 
books, including an audio book on sensory intelligence, and a 4th edition book on experiential 
learning. He has held three visiting professorships, including two in leading Chinese universities. He 
is on the editorial board and reviewing panels of many leading journals. He is a National Teaching 
Fellow, Chartered Fellow of the CIPD, and Fellow of the Royal Society of Arts.
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Heena Dave

As a former Head of Science at Bedford Free School, Heena is an experienced school leader and co-
author of ‘Cracking Key Concepts in Secondary Science’. She is currently Senior Curriculum Designer 
at the Teacher Development Trust, the national charity for effective professional development and is 
responsible for creating evidence-informed learning for school leaders.

Heena previously worked at the Environment Agency as Research Manager and as Head of 
Programmes and Partnerships for the outdoor learning and environmental education charity Learning 
through Landscapes. She is currently completing a Doctorate in Education at the University of Stirling 
on what makes effective environmental education in schools.

Dr Manny Madriaga

Manny Madriaga works at the University of Nottingham after previously holding posts at Sheffield 
Hallam University, University of Sheffield, and Nottingham Trent University. He has a background 
working in disability student support, widening participation, education development, and quality 
enhancement. He was born and raised in California, ancestral lands of the Ohlone and Esselen.

His research interests are on the processes of social exclusion/inclusion related to ‘race’, ethnicity 
and disability. He is a sociologist of education currently engaged in research projects with a focus on 
widening participation and culturally relevant teaching in higher education.

Professor Simon Thompson

Simon is a ‘flipped academic’ (Bruton 2012). He has previously held academic posts in his subject 
area of Broadcast Engineering including a senior academic post as Head of Digital Pedagogy at Leeds 
Beckett University, in their Centre for Learning &Teaching. His work here included the development 
of a conversational framework for technology use, with a focus on supporting conversations in the 
use of digital tools for learning & teaching and the integration of digital capabilities as a model for 
curriculum development.

A passionate advocate for open access and open education he chaired the Open Education Resource 
(OER) conference in 2014 and actively seeks to make available, where possible, his work on an open 
license. Simon was awarded an HEA National Teaching Fellow (2014) and is a Senior Fellow of the 
Higher Education Academy, SEDA accredited in Embedding Learning Technologies and an Apple 
Distinguished Educator.
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Parallel Sessions
Presenter: Amanda Jefferson

Theme: Student Mental Health and Wellbeing

Format: Offbeat

Title: Foundation Year - It’s Not for Everyone

Abstract
Having completed the Foundation Year Periodic Review, the Institute of Childhood and Education is 
creating a new, additional module and building in a tutor group session. What is this for and what is 
the reasoning behind it? A quick tour of Foundation Year with a touch of controversy and mild peril.

Session Takeaways
1. Understand the demographic of a FY classroom

2. Tailor a class using a hidden curriculum of support ideas

3. Accept that a certain type of staff member (and student) thrives in a FY environment

Presenter: Amanda Nuttall

Theme: Education for Sustainable Development

Format: Reflective practice or Research presentations

Title: [Re]thinking and [re]imagining sustainable professional development

Abstract
Human experiences in education during the pandemic response 2020-2022 has necessitated deep 
[re]thinking and [re]imagining in our approach to practitioner education and research, including 
ways in which we position and perceive ourselves as academics in higher education. But it also, 
arguably, provided unique opportunities for individuals to challenge what Delamont (2016) terms 
as a ‘familiarity problem’, whereby experienced professionals in their field may have their criticality 
compromised by being too close to the very practice that they are attempting to research. However, 
the contemporary challenge for educators can perhaps be better described and understood as the 
unfamiliarity problem which implies convulsive change in education with diminishing certainty and 
predictability.

In response to this challenge, although at a partial level, this reflective presentation draws on 
particular insights from educators’ descriptions of experiences in their work as educator and 
researcher during the pandemic response. Drawing from Lefebvre’s stance of Rhythmanalysis (2014), 
the concept of informal, internal ‘murmuring’ as reflective practice is explored. Select voices are 
shared which exemplify how individual educators came to challenge and reconceptualise their 
identity[ies] as educators and researchers in such extreme circumstances. In response, participants are 
encouraged to discuss ways of identifying ‘familiarity’ problems and considering how rediscovering 
ethical dimensions, professional integrities and academic capacities provide potential for sustainable 
professional development.
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Session Takeaways
1. Explore their individual identity[ies] as educator and researcher and consider how this influences 

their academic role

2. Discuss ways to negotiate external, performative pressures with quality teaching and learning

3. Identify individual and shared CPD needs for sustainable future development

Presenters: Andi Brierley and Dr Nick Gibbs

Theme: Co-creation

Format: Reflective practice/Research presentations

Title: Collaborate and Co-create: building a progressive approach to teaching and learning across 
Leeds Trinity University

Abstract:
This presentation aims to highlight the benefits of cross-department collaboration and student 
co-creation through a number of case studies from the Unlocked graduate scheme and the PEQF 
policing programmes, respectively. We will first address the potential for knowledge exchange and 
collaboration between academic departments and the practical, as well as intellectual, advantages 
of utilising skills from outside of our teams and faculties. Following this, we will explore the need for 
student co-creation in curriculum development and production, drawing upon an example of the 
Police Constable Degree Apprenticeship programme and learning lessons from apprentice feedback. 
We will also touch upon the challenges that this approach presents. We will conclude with a call to 
foster an ethos of university-wide collaboration and student voice-driven development, in order to 
maximise the quality of teaching and learning and more effectively utilise the skills and knowledge of 
our staff and students.

Session Takeaways
1. Valuing the importance of interdisciplinary collaboration

2. Fostering an ethos of student co-production in curriculum development

3. Utilising the skills and knowledge of students and staff
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Presenter: Antesar Shabut

Theme: Experiential learning

Format: Reflective practice or Research Presentations

Title: End of Year Show (EoY) - Enhancing Student Engagement Through Informal Learning 
Environment

Abstract
End of Year Show (EoY) is a significant learning and teaching event in Computer Science Programme. 
Through a partnership with students, staff and industry speakers, we apply a well-evidenced and 
richer approach to learning, teaching, and assessment with a dedication to providing an open, 
productive, and flexible learning experience. The event is partnered with Level 4 students who have 
developed projects for their integrated assessment and Level 6 students who have completed their 
final year projects.

All students at both levels are encouraged to present their projects in a flexible and friendly manner 
in an informal learning environment. ‘Informal’ learning is emerging as an educational tool to 
permit students to have a break between formal learning and teaching experiences such as lectures, 
laboratory, or fieldwork sessions.

Findings from applying this method for the fourth year proved its applicability in improving the 
student experience and empowering students by offering them an opportunity to show professional 
behaviour.

Session Takeaways
1. EoY Show: A Learning Opportunity for Student-Staff-Industry Collaboration (Co-Learning Skills)

2. EoY Learning Activity: Seamless Blending of Learning (Concurrent F2F with Remote Feed-In)

3. EoY Show: An opportunity for students to experience ‘Flexible Learning in HE’ which is based on 
giving the students the choices about the pace, place and mode of study.

Presenters: Asiya Siddiquee, Sohaib Ayubi, Abdullah Mushtaq

Theme: Race Equity in the Curriculum

Format: Workshop

Title: Workshop using Immersive Theatre to explore the role of Power in the Classroom

Abstract
Join this interactive workshop, presented in the style of immersive theatre to consider the topic of 
decolonising pedagogies, curriculum, diverse voices in the classroom and how to foster inclusive 
approaches. This workshop has been designed around various educational experiences of partner 
students registered on Leeds Trinity University’s collaborative provision courses.

On entering the classroom, you will be assigned a particular student characteristic and will be asked 
to participate in a short five minute lecture. The aim will be to view the lecture from the perspective 
of your student character and to note any interactions. For the remainder of the session, we will 
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consider as a group, how factors such as privilege and power manifest in the classroom and discuss 
the importance of an inclusive curriculum. Other topics for discussion will include intersectionality 
and ways to encourage inclusive teaching practices. This workshop is suitable for managers, 
academics, decision-makers and students who are willing to discuss uncomfortable questions and to 
challenge the educational status quo.

Session Takeaways
1. Empathy towards diverse students

2. Consider inclusive educational practices

3. Reflect on power in the classroom and how this is maintained

Presenter: Candice Whitaker

Theme: Co-creation

Format: Offbeat

Title: ‘I can teach myself the subject at any time’: Reflections on developing understanding and 
building trust in the student-led learning process

Abstract
Student-led learning, guided enquiry and co-creation have many benefits within the learning process, 
such as aiding knowledge construction, promoting engaging learning environments and empowering 
students to take ownership of their learning journey. As such, the development of university teaching 
and learning opportunities are increasingly guided by these approaches. While such methods of 
teaching have significant advantages for student understanding, attainment, and experience, the 
implementation of such approaches is not always well received, at least not initially.

I discuss my reflections on facilitating a variety of student-led activities within an optional Level 6 
undergraduate psychology module. While student-led delivery and related assessment was clearly 
demarcated within the module specification and information session prior to student selection of 
the module, initial student feedback indicated a palatable aversion surrounding the mode of delivery, 
despite indication of its pedagogical utility. Reflecting on the apparent hostility towards the methods 
uncovered an underpinning apprehension in relation to assessment performance.

That is, students appeared primarily concerned that without explicit instructor produced content in 
relation to their chosen topic of interest, they may not fully meet the assessment criteria.

I detail the reflexive process adopted in relation to student concerns, and the development of 
learning experiences designed to facilitate student confidence in the learning process and their own 
abilities. I discuss this in relation to developing and maintaining trust in the student-led learning 
process by demonstrating respect for the knowledge and experience individuals bring to the learning 
environment, evidencing student capabilities, and working reflexively to overcome barriers to 
learning.
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Session Takeaways
1. Gained insight into identified barriers to engagement in student-led activities

2. Understand how pedagogical knowledge was shared with students to facilitate trust in the 
learning process

3. Know how barriers were overcome to meet students’ needs and aid in the development of a 
supportive and engaging learning environment

Presenter: Claire Gibbons and Liz Cable

Theme: Experiential learning

Format: Reflective practice or Research presentation

Title: The 2022 Level 4 Professional Challenge - employability, sustainability and wicked problems 
(experiences and lessons learned)

Abstract
May 2022 saw the inaugural LTU Level 4 Professional Challenge. Over 300 students across all 
disciplines took part in what proved to be a challenging yet incredibly rewarding two weeks in May. 
This cross-institutional project started from an idea to provide a ‘placement equivalent’ experience 
with sustainability and employability at its heart and grew to include external partners from Leeds 
City Council and Leeds 2023, an opening and closing conference on campus and some truly amazing 
outputs from some of the student groups.

We will share some of the challenges we faced and resulting key learnings from working with such 
a large and diverse cohort of students, and staff, as well as ideas for embedding the Professional 
Challenge into L4 from Welcome Week 2022.

Session Takeaways

1. Have an understanding and appreciation of the challenges facing our students when engaging in 
activities such as the Professional Challenge

2. Have an appreciation of the cross-institutional effort required to undertake and embed such an 
initiative within the curriculum

3. Be encouraged to play a part in the 2023 Professional Challenge development and execution
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Presenter: Clarrie Smith

Theme: Experiential learning 

Format: Offbeat

Title: Students as Storytellers: Using LTU blogs to make learning visible and relatable.

Abstract
This is a story about telling stories. It is an overview of how creating blogs for the LTU website 
has become a tool to share student stories of learning and life in their own words. The blogs are a 
method for supporting recruitment by showing what learning looks like in everyday life; they are 
an idea noted on assessment feedback to develop student’s skills further; and blogs are making 
psychological safety visible. The blogs enhance social leadership within programme and are 
supporting the career development of students within their own professional communities.

Session Takeaways
1. Experience some student’s stories shared through LTU blogs

2. Consider how student’s blog are supporting many aspects of programme development

3. Know the requirements for writing a blog for the LTU website

Presenters: Dr Mohammad Golam Jamil; Barbara Silcox; Dr Sean Walton

Theme: Student Engagement

Format: Workshop

Title: Student engagement and learning success in higher education: practical strategies and their 
implementation

Abstract
Student engagement is an extremely important element of teaching and learning in formal 
education. Many academics in higher education express concerns about low engagement of their 
students within and beyond teaching sessions. It is plausible that this lack of engagement impedes 
the students’ learning gains and, therefore, causes dissatisfaction in the overall learning process. 
The proposed workshop aims to address this common challenge and create an opportunity for the 
participants to explore strategies that might help them engage their students more effectively. The 
workshop is planned to enable a discussion on theories linked to student engagement and their 
practical implications in teaching and learning in higher education. The session will be participatory, 
interactive and activity based.

The workshop will contain the following three parts:

(i) A brief conceptual and theoretical orientation of engagement triangle: The participants will attend 
a hands-on activity and discuss the importance of maintaining a balance between behavioural, 
cognitive and emotional engagement in teaching/learning. In relation to this, the facilitator will 
initiate a brief discussion on the science and art of engagement in higher education settings.
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(ii) Interactive brainstorming on inclusive approaches to engagement: This activity will encourage the 
workshop participants to consider how core inclusive approaches to teaching and learning can 
stimulate behavioural, cognitive and emotional engagement.

(iii) A brief overview of some strategies: This concluding part of the workshop will propose some 
practical strategies that might be employed to make large group sessions more engaging. The 
focus will be placed on strategies that do not require any special equipment.

Session Takeaways
1. Explore conceptual and theoretical aspects of student engagement

2. Share views on opportunities and barriers to student engagement in teaching

3. Discuss practical strategies for engaging students in their learning

Presenters: Maia Sule, Katherine Blair, Dr Laura De Pretto, Dr Edward Noon, Dr Juliette Taylor- Batty

Theme: Education for Sustainable Development

Format: Offbeat

Title: Staff mobility matters: Why we went abroad and why should you

Abstract
Whilst the importance of international student mobility is well-recognised and embedded into 
international, national and university-level strategies and policies, the role of staff mobility is less 
pronounced. With this short presentation we aim to outline the case for staff visits abroad which are 
not linked to conference activity of professional engagement, but simply provide an opportunity to 
engage with international colleagues and wider contexts. For the past 20+ years UK universities’ staff 
has had the privilege to teach and train in Europe on a short-term basis with the help of Erasmus 
funding from the European Commission.

UK’s Government’s post-Brexit programmes have currently not replaced this with equivalent 
opportunities. But in this vacuum, we believe that continuing short-term staff mobilities is essential 
for supporting the Internationalisation of the University and its curricula. Such visits come with three 
important benefits:

- Allow us to connect with world top universities

- Inspire and innovate

- Enhance well-being

Participants can find out more about the opportunities to engage internationally.

Session Takeaways
1. Exhibit enhanced awareness of the links between international engagement and teaching & 

learning practice / internationalisation of curriculum

2. Feel encouraged to take up international engagement opportunities

3. Consider staff training and teaching visits as way to improve one’s wellbeing and motivation
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Presenter: Dr Meaghan Banham

Theme: Student Mental Health and Wellbeing

Format: Reflective practice or Research presentation

Title: Learner Analytics: where we stand; where we are going

Abstract
Brief presentation which will give an overview of where we currently stand with our usage of Learner 
Analytics at LTU and how we will take it forward for AY 22/23. The role of all colleagues in using the 
system will be outlined (note this is not a training session; this will take place in September).

Session Takeaways
1. Participants will understand the work of the student engagement team

2. Participants will understand how we use Learner analytics and the importance of using it going 
forward

3. Participants will have awareness raised of available training and support for AY 22/23

Presenters: Dr Naziya O’Reilly and Dr Stephen Campbell

Theme: Race Equity in the Curriculum

Format: Reflective practice or Research presentations

Title: Acknowledging the lived experience of students from ethnic minority backgrounds through 
inclusive mentoring practices

Abstract
It has been widely accepted that UK universities, like all educational establishments should take an 
inclusive approach that ensures equality and respects diversity.

Given the key role of HE professionals in creating an inclusive ethos, it should also be underlined 
that staff often feel ill-equipped to achieve this particularly when it comes to students from ethnic 
minority backgrounds.

 This collaborative presentation between ICE and Student Services is an initial step towards discussing 
how developing current personal mentoring practices can help staff who don’t share the same lived 
experiences as students can nonetheless have guidance on how to adapt their roles for the purpose 
of inclusivity. We discuss how the use of new student inclusion plans can be used not only as a 
template to inform and guide professional practice but also to bring to forefront more subtle forms 
of racism and exclusion that continue to be at play through the absence of non-white perspectives 
and the silences of institutions in the face of their students lived racialised experiences.

Session Takeaways
1. Recognise lack of acknowledgement for the lived experience of students from ethnic minority 

backgrounds

2. Understand the potential of enhancing inclusive mentoring practices across the university

3. Appreciate the student voice in articulating marginalised experiences within the institution
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Presenter: Prof Fiona Shelton

Theme: Experiential learning

Format: Offbeat

Title: The Pedagogic Power of Magic: How learning magic can boost motivation and creative thinking

Abstract
Skinny the Skeleton, a magic trick, created by my father as a young boy in the early 1950s, was the 
beginning of his illustrious (part time) career as a magician. All through my childhood my Dad would 
perform magic tricks at our birthday parties, at school events and in magic shows. He was a magical 
genius. Little did I know back then how magic can be powerful in the learning process.

Research suggests that solving magic tricks involves divergent thinking and can help enhance creative 
thinking (Danek et al., 2014: Subbotsky, Hysted & Jones, 2010).

Studies have shown that when teachers and students perform a magic trick, and then use the trick as 
a topic for discussion, it can boost students’ levels of engagement, optimism and curiosity Ikhsanudin, 
Sudarsono & Salam (2019; Ikhsanudin, 2017).

And whilst there are issues associated with the use of magic to measure the impact on physical and 
psychological wellbeing (Wiseman & Watt, 2018; Bagienski & Kuhn, 2019), magic can create positive 
emotions, surprise, wonder and delight, which can impact positively on wellbeing and enhance 
creative design. So, come and meet the original Skinny the Skeleton and hear more about the 
pedagogical power of magic!

Session Takeaways
1. Consider and evaluate the power of magic as a learning tool

2. Learn how a magic trick can have a positive impact on your mood

3. Reflect on the concept of ‘serious fun’ for positive learning experiences

Presenter: Prof Oz Hardwick

Theme: Experiential learning

Format: Reflective practice or Research presentations

Title: Writing Creatively: Collaboration, Innovation, and just a Teeny Bit of Dada

Abstract
The Leeds Trinity University Strategic Plan 2021-2026 refers throughout to innovation, mostly in 
relation to being challenged to innovate, and secondly in assurances that we will be innovative. 
Within these somewhat general iterations, there is, however, a specific challenge and, indeed, a 
promise: namely, that “Our staff will develop and grow a culture of creativity and innovation” (20).

The clear subtext throughout is that, regardless of the best will in the world, one cannot simply say “I 
am going to be innovative today” in order to make the magic happen. Rather, it is necessary to create 
an environment in which imaginative thinking may flourish, and it is the contention of this paper 
that chance, uncertainty, disorder, and play are vital components of such an environment.
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The paper will draw upon collaborative practice and ongoing research undertaken by myself and Dr 
Amina Alyal (who unfortunately cannot attend), which has resulted in two prize-winning chapbooks, 
an award-winning short film, numerous multimedia performances, a series of academic articles, 
engaging classes, intriguing literary outputs, and a fair degree of fun. Delegates will also contribute to 
a collaborative text, so need to bring a functioning pen – remember those?

Session Takeaways
1. Think in a more focused manner about what “a culture of creativity and innovation” may be

2. Appreciate the value of disorder

3. Enjoy a little bit of low-tech collaboration

Presenter: Dr Samantha Marie Walkden

Theme: Digital pedagogy

Format: Offbeat

Title: Psych Up Your Life: TikTok as a teaching and learning tool

Abstract
In attending this session, participants will learn about how TikTok has been utilised as a unique 
learning, teaching and engagement tool. Specifically, the presenter will explain how they developed 
ideas for different types of digital content aimed at both a public audience and a student population, 
who use this social media platform.

During this 15-minute session, you will see several examples of videos which have been developed 
and produced to engage the audience in topics related to the subject area, the university experience 
and career opportunities. Topics covered in this presentation will relate to Psychology specifically and 
explore teaching through innovative techniques outside of the traditional teaching methods.

Session Takeaways
1. Participants will understand the format and use of the social media platform TikTok for 

educational purposes

2. Participants will observe examples of how ideas are developed and how content can be delivered 
through digital means

3. Participants will be prompted to reflect on their personal pedagogy and how they can incorporate 
digital forms of media, in relation to their relevant field of practice

Get in touch with Sam if you wish to participate in TikToks and learn more about the process of 
editing and creating you own content.
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Presenter: Sarah Cummins

Theme: Co-creation

Format: Reflective practice or Research presentations

Title: Supporting students with transition to University life through a Montessori Lens

Abstract
Transition can be a challenge for many but there seems to be a greater challenge for those starting 
University from high school. The expectations and responsibility of independence takes time to 
develop. Montessori recognised that we go through 4 distinguish planes of development and does 
not finish growing until we are 24 years old. The fourth plane - maturity - 18-24yrs is where the 
young adult should be mature enough to develop further knowledge and learn skills for professional 
development. For this to come to fruition, there should have been a level of independence developed 
during the teen years, but our exam focused educational system is a barrier for this development 
thus rendering it the responsibility of HE providers to establish a worthwhile transition period that 
provides support and guidance that is purposeful and fills those gaps.

 I will be exploring what a positive transition can look like by drawing upon Montessori theory and 
the need to nurture wellbeing while supporting resilience and independence.

Session Takeaways
1. Have an awareness of the developmental needs of the young adult and how to scaffold support 

for them

2. Strategies to offer empowerment to students

3. Consider the barriers we create for students to transition into HE with our use of language

Presenter: Syra Shakir

Theme: Student Mental Health and Wellbeing

Format: Off beat

Title: Our community building and belonging

Abstract
This research project aimed to build a sense of belonging and community through co created (Bovill, 
2020) student and staff designed and delivered activities, events and campaigns which brought 
together both students and staff across the university.  

The impact of the project was assessed using a mixed methods approach through anonymous 
surveys and focus groups to gather data. The findings overall were positive about how the university 
supports students to feel sense of belonging, how empowering the project experience was for 
students involved and how it positively contributed to them feeling part of the community at Leeds 
Trinity University.
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Key findings for the university to work on included:

• better support and framing of activities for mature students

• more social events and activities that bring people together and do not necessarily include alcohol 
(including a pool table not near the bar)

• better cultural understanding by staff i.e., personal tutors in respect of religious events such as 
funeral practices and religious events

• mental health -special activities, sessions and support networks for improved mental health and 
well-being such as outdoor therapy, green spaces, allotments, hobbies, arts and crafts

• special collections and celebrations to mark key diversity events all year

• a tile on the LTUapp for societies

• a community belonging helpdesk/ office/ hub in the main building

• compulsory race equality sessions at level 5 and 6

• overall improved communication, advertising and promotion of activities and events for students 
that can improve belonging and build community at LTU (i.e. staff specifically informing students 
in lectures, calendar invites, use of social media, email invitations, tv screens, flyers and posters the 
whole range of platforms were highlighted).

Alongside this impact report, students involved in the project at level 5 and 6 have written up the 
project experience into either their final year Level 6 dissertations/research/ project or Level 5 work 
base reflection report.

This data provides an evidential base for evaluating several areas some of which include how the 
university supports students to feel sense of belonging and be part of the community at LTU, the 
efficacy of the REC action plan around addressing differential outcomes, our learning and teaching 
approach around using co creation and embedding equity and social justice as well as the role of our 
student support services in supporting positive well-being.

The overall research question was:
How can we develop students’ sense of belonging and enable them to feel part of a community at 
Leeds Trinity University?

Ethical approval was granted for the empirical research elements of this project in February 2022.

Session Takeaways
1. Co Creation is wonderful and can take many forms

2. Community and belonging are themes we can embed in our everyday teaching and learning

3. Community and belonging are intrinsically linked to retention, progression and success for both 
students and staff
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Presenter: Thuy Thai

Theme: Education for Sustainable Development

Format: Reflective practice or Research presentations

Title: Enhancing BAME students’ learning experience at LTU: what can the advisors do?

Abstract
Minority ethnic students in UK HE institutions are less likely to graduate with a good degree than 
the average and some white groups. Many difficulties experienced by students coming from BAME 
backgrounds have been reported in the literature. They may not be familiar with the nature of 
the new environment (university) and unaware of a change in their roles while new learning is 
required. This uncertainty may lead to low self-efficacy, social anxiety and struggles to navigate the 
system and get support (Gill, 2021; Wong, ElMorally & Copsey-Blake, 2021). BAME students may 
be experiencing isolation in their own accommodation and their classrooms and stereotypes based 
on their ethnicity (Sousa & Emovon, 2021; Bale et al., 2020). The cumulative effect of this could 
lead to students’ dissatisfaction and the non- continuation of their courses. UK universities have 
implemented a variety of methods to support students, including early interventions via Induction, 
student support services, academic role models, Race Equality Charter (REC), etc.

The achievement of the REC Bronze award in 2020 and being shortlisted for Times Higher Education 
awards in 2021 clearly indicate that Leeds Trinity University provides an open and welcoming 
environment for all staff and students of all backgrounds. Moreover, the university is committed 
to closing the awarding gap between BAME students and their peers. This paper will discuss to 
what extent and in what ways advising and tutoring services could create a positive impact on 
enhancing equality and inclusion in students’ learning experience at Leeds Trinity University and how 
the services could make a positive difference to the lived experience of their BAME students. The 
discussion is based on the core values stated by UK Advising and Tutoring association (2020). The 
paper will also present the challenges faced by the advisors and several recommendations are made 
to improve the practice.

Session Takeaways
1. Extend an understanding of the roles of advisors at the Learning Hub

2. Extend an understanding of students’ needs at LTU, including BAME students

3. To develop ideas to enhance students’ learning experience, including BAME students
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Presenter: Toby Chelms

Theme: Student Mental Health and Wellbeing

Format: Reflective practice/Research presentations Title: The whole University approach to mental 
health

Abstract
Over the last academic year, Leeds Trinity University have used the Student Minds University Mental 
Health Charter to reflect on a whole university approach to mental health. Our Head of Student 
Support & Wellbeing will introduce how we have begun joining up academic and professional 
services via new initiatives to support the wellbeing of our students.

Session Takeaways
1. Reflect on the approach and whether they feel involved enough within their own team

2. Consider relationships (students, staff, cross faculty and Professional services) they can build to 
support student wellbeing

3. Consider what opportunities the charter application may offer their own working practices

Presenter: Tracy Laverick

Theme: Student Mental Health and Wellbeing

Format: Off beat

Title: Having a hidden disability and the impact on mental health.

Abstract
This talk will aim to provide an overview of the impact of managing a hidden disability, specifically 
Type 1 diabetes and coeliac disease, and how this can impact on the mental health of young people 
and their families. We will discuss the wider impact of having a hidden disability and the need to 
maintain ‘normal life’ whilst managing the disturbances associated with your own medical care. All 
of the emotions and stresses of university life can impact upon the disability and its management, 
and young people can put themselves at risk in the pursuit of normality. The aim of the talk would 
be for staff to have an awareness of the impact of type 1 diabetes and coeliac disease on student 
wellbeing and how they might best support students so that they can be successful at university. This 
is ted -style talk as it is based on the personal knowledge of having a teenage daughter with Type 1 
diabetes and Coeliac and the impact of this on her and those around her.

Session Takeaways
1. Increased awareness of the hidden disabilities of type 1 and coeliac disease, and their day-to-day 

impact

2. Knowledge of the impact on mental health and wellbeing of managing a hidden disability

3. Knowledge of sources of support and information for staff and students for type 1 diabetes and 
coeliac disease
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Presenter: Zoey Quinn, Valentina Vlasova

Theme: Student Mental Health and Wellbeing

Format: Off beat

Title: Open-door policy and wider mental health support – how we talk about mental health today 
determines how tomorrow will be shaped for our learners

Abstract
Mental Health (MH) and Wellbeing for students at college level is only just emerging as a part of 
the general support network for adult learners as well as the curriculum for Health and Social Care 
students. At Waltham International College, we are trying our best to promote and raise awareness 
of MH and Wellbeing. We currently have a Student Support Hub where an open-door policy is 
implemented for students to talk in a safe and non-judgmental environment.

Although this is on offer for all students, due to the students’ cultural background, we still have 
barriers to MH as there is still a lot of stigma and taboo on talk about those problems for most of 
our students. A lot of them do not know how to start a conversation even when serious issues like 
domestic violence and abuse are at play.

Few of them understand how those issues can affect their studies and overall success with a college 
degree. So, it is of paramount importance for us to draw the students out in a conversation, to get 
them talking and understanding what mental health is, removing the cultural stigma from such 
conversations and encouraging them to engage with their emotions and surroundings on a deeper 
level.

For these purposes, we are continuously working on widening the support network for our students 
by including MH to be part of the curriculum for HSC students, asking HSC level 5 students to deliver 
workshops and talks to students on Foundation Level to raise awareness of mental issues and support 
available both internally and externally. So, in this talk we like to discuss practical barriers to raising 
MH awareness in a college setting and the ways of overcoming those barriers.

Session Takeaways
1. Understand the practical barriers and stigma of mental health for adult learners.

2. Reflect on the current practices (with the help of a case study) and start the journey of breaking 
down the aforementioned barriers.

3. Increase the knowledge of the signs and impact of mental health on our day- to-day lives.

4. Identify signs and know how to help students talk about mental issues.
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Presenters: Vanessa Sawyer, Anna Park, Sarah Cummins, Evie Hudson, Zoe Hawkswell

Theme: Co-creation

Format: Reflective practice or Research presentations

Title: Restorative Practice leading to Staff - Student co-creation.

Abstract
Restorative practice (RP) is a tool that can be used in educational settings to meet the developmental 
needs of people. The foundation of RP is centred around the relationship built through ‘community 
circles’ (Lustica et al., 2020.) Restorative justice is centred around building and restoring relationships 
and provides a space for community members to be held accountable while participating in creating 
pathways to repair relationships which can lead to co-creation opportunities amongst staff and 
students. RP encourages participants to reflect on their values and beliefs and is a social science, a 
mindset, and a philosophy rather than a program to follow.

It is about strengthening relationships through collaborative learning and decision making and 
ongoing learning and reflection.

This presentation focuses on how RP was used with 2 final year students to help to repair and 
strengthen the relationship between staff and students and the learning and teaching experience. 
Following restorative and reflective practice it became apparent that many of the students within 
this cohort had been affected by the impact of COVID and were struggling with their communication 
skills and confidence. This led to a change in teaching and learning strategies used by the staff 
member to meet the needs of the cohort and further changes to the environment to meet the LO’s 
of the module.

Following on from this, staff and students co-created a ‘Development Day’ to meet the identified 
needs of the L6 cohort prior to their final school-based training placement. Key findings show that 
RP can lead to identifying the root of a problem if all those involved are willing to listen and are 
open to reflective practice. Once relationships are restored and trust built, collaborative practice 
and co-creation can begin. This well-planned Development Day supported students in developing 
communication skills and confidence and strengthened staff-student relationships.

Session Takeaways
1. Understand that RP can be used to strengthen staff-student relationships

2. Know that RP is being explored in Primary Education and has led to Staff- Student co-creation 
opportunities

3. Consider whether there is space to explore RP further in your own practice/school
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Presenter Biographies
Amanda Jefferson is University Teacher in the School of Children, Young People and Families at 
Leeds Trinity University (LTU). Coming to LTU as a mature student and being the first in her family 
to obtain a degree, widening participation is a subject she feels passionately about. Amanda is now 
Programme Lead for the ICE Foundation Year and works hard to lift student career aspirations, which 
just so happens to connect to the GO outcomes!

Amanda Nuttall is Senior Lecturer and Interim Head of School for Teacher Education. Prior to 
working in ITE, she taught for 13 years in primary schools serving predominantly disadvantaged 
communities. She is currently a DPhil student at the Department of Education, University of Oxford. 
Her doctoral study is focused on building a rich understanding of how teachers experience transitions 
and revisions in their identity[ies] as they engage in Master’s level research activity. This work is 
influenced by her own experiences as a research-active teacher, alongside recent work in developing 
critical research literacy within initial and continuing teacher education programmes.

 

Andi Brierley is University Teacher, delivering the Applied Custodial Leadership MSc in partnership 
with Unlocked Graduates. Andi has an extensive Youth Justice Background which includes being a 
Specialist for Children Looked After and Care Leavers entering youth justice to strategically reduce 
the disproportionality of this vulnerable group, qualifying in 2013. Combining the unique perspective 
of both lived experience of the justice system alongside research and practice, Andi has authored two 
successful youth justice books. Andi joined Leeds Trinity University in September 2021.

The career of Anna Park has spanned 20 years in primary teaching and several years in children’s 
bookselling and publishing. She is Senior Lecturer in primary English and Level 6 Lead. Her research 
interests include writing, thinking out loud and reading for pleasure. 

Dr Antesar Shabut is Lecturer in Computer Science and CompSci Programme Lead at Leeds Trinity 
University. She received her PhD degree from the University of Bradford, United Kingdom in July 
2015 and her MSc degree from Sheffield Hallam University, United Kingdom, in November 2008 in 
IT Consultancy. Prior to joining Leeds Trinity University, she was a research fellow at Anglia Ruskin 
University. Prior to this she was a research assistant at the University of West of Scotland, and she 
also worked as a teaching and research assistant at the University of Bradford during her PhD study. 
She worked on different scientific and pedagogical research projects and highly interested in turning 
ideas into real software products to benefit community and wider society.

Asiya Siddiquee is Senior Academic in the Academic Partnerships Unit at Leeds Trinity University. 
Her background is in Psychology, particularly in areas, such as race, social justice, inequality and 
critical consciousness.
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Barbara Silcox is a member of LTU’s CELT team and is a social justice activist and critically reflective 
practitioner committed to challenging educational inequalities through decolonised, co-created, 
transformative, inclusive and anti racist research, pedagogy and practice. Barbara has worked within 
the education field for 17 years within teaching, teacher education and curriculum design. Her career 
expanded into Higher Education in 2015 and has involved working within a fragile context on a HE 
EU funded educational development project for Syrian refugees, leading an academic skills team and 
working as a Teaching Excellence Lead. Barbara brings with her expertise and leadership in facilitating 
and advancing the knowledge, skills, attributes, and confidence of teachers and academic staff 
through critical, evidence-informed and collaboratively developed guidance, good practice, resources 
and CPD pathways. Barbara has worked across all levels to respond to faculty, institutional and 
student needs and access and participation goals. Barbara’s areas of specialism are critical pedagogy, 
embedding EDI and social justice into practice, promoting inclusive curriculum, assessment and 
teaching practices, assessment and feedback for learning, developing effective and engaging teaching 
and learning in HE, reflective practice, peer assisted learning and evaluating and enhancing provision. 
Barbara has a Master’s in Social Justice and Education and is mid-way through a doctoral career in 
higher education research at Lancaster University. 

 

Dr Candice Whitaker (she/they) is Lecturer within the school of Psychology and Therapeutic 
Studies at Leeds Trinity University. Candice is a chartered member of the British Psychological 
Society, Fellow of the HEA, and leads the qualitative research methods provision for level four and 
level five psychology students, as well as the level six module ‘The Psychology of Reproductive 
and Sexual Health’. As a critical social psychologist, Candice is passionate about identifying and 
addressing social injustices, participatory action-based research, and transparency in the knowledge 
production process. These interests underpin their approach to both their research and teaching 
activities, where they seek to facilitate the development of ‘critical voices’ which challenge 
conventions and envisage possibilities.

Claire Gibbons is Strategic Projects Manager for Leeds Trinity University, managing projects across 
the institution. Claire began working with Leeds Trinity in September 2018, Project Managing the 
university’s Website Redevelopment Programme. The new University website went live in February 
2020 just in time for Claire to commence Project Managing the University’s pandemic response! 
Claire now works across Leeds Trinity on projects ranging from Welcome Week, the L4 Professional 
Challenge and Student Voice to the development of the new Academic Programmes, the Campus 
Masterplan, and the Major Incident Management Framework. Prior to Leeds Trinity, Claire was a 
freelance consultant working with HEIs across the UK and Ireland on website redevelopment and 
governance projects, following a departure from the University of Bradford in 2016, after 19 years’ 
service, in the website management/marketing and communication areas.

Clarrie Smith is Senior Lecturer and Programme Leader for the work-based Foundation Degrees 
and BA Professional Practice within the School of Children, Young People and Families. She is the 
academic lead for the Early Childhood Graduate Practitioner Competencies Award. Clarrie joined LTU 
in 2014, having previously worked as an Early Years Consultant for a Local Authority championing 
effective provision for children aged birth – 5 years across mixed market provisions. Her professional 
interests include social leadership, posthumanism, visual narratives and storytelling (…and cake!).
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Dr Edward Noon is Senior Lecturer in Children, Young People, and Families. His research interests 
concern how social media may (or may not) inform the identity and well-being of adolescents and 
emerging adults. Prior to joining Leeds Trinity University in 2021, Edward worked as a Researcher and 
Associate Lecturer in the Sheffield Institute of Education at Sheffield Hallam University.

Evie Hudson is a recent Graduate of the Primary Education (later years) at Leeds Trinity University. 
During her final year, she was the student representative for the Institute of Childhood Education 
(ICE) and worked closely with the lecturers and staff at the University to help improve the course. 
Part of the course improvement has been through staff and student collaboration. Evie is going to 
pursue her goal of being a Primary School Teacher.

Professor Fiona Shelton is the founding Dean of the Centre for Excellence in Learning and Teaching 
at Leeds Trinity University. Her work is centred around improving education practice, including 
policy development, pedagogic practice, student experience, teacher praxis and narrative inquiry 
methodology. Her role involves working with colleagues, students and the sector to raise the profile 
of teaching excellence, to ensure consistent, pedagogically sound and equitable approaches to 
learning and teaching which ensure all students can succeed. She was delighted to be awarded a 
National Teaching Fellowship in 2019 which recognised her approach to teaching excellence and the 
use of storytelling as a tool for learning.

Katherine Blair is Associate Professor (Professional Practice) and Broadcast Journalism Programme 
Leader. She is a Senior Fellow of the Higher Education Academy. After a 20-year career as a television 
reporter, newsreader and producer; she started teaching, and has been at Leeds Trinity University for 
15 years. Her research interests focus on experiential learning and using collaborative international 
television projects to engage journalism students.

Liz Cable is Programme Lead for Digital Marketing, and an advocate of game-based learning, both 
online and in the classroom. She has co-authored a book on designing Educational Escape Games 
and has just finished an Erasmus+ three year project “Escape Your Stereotypes.” Liz joined Leeds 
Trinity University in February 2013 to lead the Social and Digital Media provision, having started 
the first Social Media and eLearning consultancy in the UK in 2006. Prior to that, Liz was Head of IT 
and eLearning at Roffey Park Management Institute and then at Bradford College. Liz spent 7 years 
in the police service training both police officers and civilians, earning a commendation for bringing 
all 52 police forces together to provide a coordinated approach to eLearning by founding the Police 
Multimedia User Group. Her eLearning programme “Equal Opportunities and Community Race 
Relations” won an award from the HMRC, and her video-game inspired firing range featured on BBC’s 
“Tomorrow’s World”. Liz is keen to help students realise control of their own careers by embedding 
enterprise, teamwork and self-efficacy in every module.
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Dr Laura De Pretto is Senior Lecturer in Cross-Cultural and Social Psychology. Her research interests 
include the impact of culture on environmental behaviour, health and wellbeing. In her research, she 
favours the use of quantitative methods. Originally from Italy, Laura completed her PhD in Applied 
Psychology at East China Normal University (Shanghai) in 2013. She then worked as Assistant 
Professor at The University of Nottingham Malaysia (Kuala Lumpur) until 2017, when she joined 
Leeds Trinity University.

Dr Juliette Taylor-Batty is Associate Professor (Research) in English and Comparative Literature 
and has worked at Leeds Trinity since 2004. Her research focuses on multilingualism in literature, 
particularly in modernist writing. She is the author of Multilingualism in Modernist Fiction (Palgrave 
Macmillan, 2013) and co-author of Samuel Beckett’s Waiting for Godot (Continuum, 2009). She 
has published widely on twentieth-century literature with articles appearing in journals including 
Modernism/Modernity, Modernist Cultures, and Journal of Modern Literature. She is on the Executive 
Committee of the British Association for Modernist Studies and the editorial board of the new 
Journal of Literary Multilingualism.

Maia Sule is International Placement and Study Abroad Officer at LTU with a mission to facilitate 
global learning and skills development opportunities for every student via study abroad, international 
placements and volunteering, and most recently, virtual programmes. She looks after 30 international 
student exchange partnerships and is the institutional coordinator for Erasmus programme. Maia 
has 15 years of experience working in various HEIs in the UK and abroad and she is passionate about 
internationalising the student experience.

Dr Meaghan Banham is Head of Student Engagement and Communications at Leeds Trinity 
University. She has worked at LTU for 8 years and in her previous role as Student Achievement 
Coordinator, established the Learning Hub, the university’s academic skills unit in 2014. Meaghan 
has a PhD in History from the University of Leeds and is a Higher Education Academy Fellow. She 
has over 20 years of experience in teaching and supporting students with their academic skills and 
engagement in the UK HEIs as well as in Canada and Japan.

Dr Mohammad Golam Jamil is Senior Lecturer in Academic Development at Leeds Trinity 
University. Prior to this role, he worked as Researcher in the Transforming the Experience of 
Students through Assessment (TESTA) programme at the University of Bristol, and Research Fellow 
(Research-informed Teaching) at Solent University. In Bangladesh, he facilitated language and skills-
enhancement schemes and managed the Professional Development Centre at BRAC University. His 
research and teaching interests include applied pedagogies, assessment, research-informed teaching, 
co-creation, and sociological perspectives of using technology in education. Dr Jamil is Senior Fellow 
of the Advance HE UK.
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Dr Naziya O’Reilly is a researcher and Fellow of the HEA considering marginalisation in Teacher 
Education through the lens of ordinary language philosophy. Her PhD focused on the thematic areas 
of Voice, Risk and Self-Transformation to reconceive notions of school-based restorative justice as 
an ethics of interaction and encounter through dialogue. She is the convenor of the L7 professional 
studies modules for PGCE Primary, a member of the University’s BAME network, and coordinator of 
the West Yorkshire Branch of Philosophy of Education Society.

 

Dr Nick Gibbs is University Teacher in Policing, delivering the PEQF police education programmes 
in partnership with West Yorkshire Police. After attaining undergraduate and postgraduate degrees 
in Criminology, he completed his PhD in 2021, which examined the use and supply of image and 
performance enhancing drugs in an online and offline context. Alongside this research area, he is also 
interested in innovative pedagogy/research methods, advanced criminological theory, and sharing 
best practice. Nick joined Leeds Trinity University in September 2021.

Prof Oz Hardwick is a European poet, photographer, musician by inclination, and academic by 
accident, who has worked at LTU since 2000. He has published ten full poetry collections and 
chapbooks, including Learning to Have Lost (IPSI/Recent Work, 2018) which won the 2019 Rubery 
International Book Award for poetry. He has also published widely on poetry and the pedagogy 
thereof, with particular focus on prose poetry and collaboration. His most recent books are Reports 
Come In (Hedgehog Poetry Press, 2022) and, with Anne Caldwell, Prose Poetry in Theory and Practice 
(Routledge, 2022). Oz remains, at best, a rudimentary bass guitarist.

Dr Samantha Marie Walkden is Lecturer in Forensic Psychology who has recently completed her 
PhD at the University of Huddersfield, focusing on investigating public perceptions of individuals with 
mental illness who offend. Sam has a professional background in forensic psychology, having worked 
in a low secure forensic mental health hospital for 8 years, with adult males who have complex 
mental health issues and are sectioned under the Mental Health Act (1983). She draws on her 
experience in the sector and embeds this in her teaching practice across all levels of undergraduate 
provision and when teaching on the Unlocked Graduates scheme. She has a keen research interest 
in the relationship between mental health and offending, stigma towards people with mental illness 
who offend and the impact of labelling, to name a few topics.

Sarah Cummins is PGCE University Led Coordinator at Leeds Trinity University. She is also the 
Chairperson of the Montessori Society UK. Sarah has extensive experience of working in schools 
around the world and incorporating Montessori pedagogy into all environments. Prior to joining LTU, 
she was Headteacher at an authentic Montessori nursery & primary school, one of the few in the UK. 
With her in-depth knowledge and experience of Early Years & Primary Education, she has a passion 
to ensure future teachers are properly equipped with the right knowledge to inspire learning in their 
classrooms and to be the voice for change in the best interest of children. Building on that, Sarah is 
keen to explore the experience of young students in HE and ways to best meet their developmental 
needs.
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Syra Shakir is Associate Professor in Learning and Teaching and has worked as a senior academic 
at Leeds Trinity University since 2008. Syra is the university lead on race equality in the curriculum, 
learning, teaching and assessment. Syra is passionate about innovation in teaching and students as 
co-creators of their own learning in higher education. Her doctorate study focuses on belonging and 
community in the HE environment. Syra collaborated with film maker Ricardo Barker to develop a 
toolkit for tackling racism in higher education using film and the aftermath debate. This toolkit has 
been delivered and shared with several universities across the country in the fight against racism and 
inequality at university. She is a qualified social worker with children and families and her background 
is professional, front-line practice with communities for over 18 years.

Dr Sean Walton is an academic and educationalist who has previously worked in a variety of roles 
in higher education focused on developing academic practice, implementing inclusive pedagogies, 
and improving the student learning experience through innovative curriculum design. He has also 
worked as Senior Lecturer in Education and as International Director for the School of Education and 
Professional Development at the University of Huddersfield. His research interests include critical 
pedagogy, critical race theory in higher education, Marxism and education, and issues of social 
justice within the education system. He is also interested in the philosophy of education, inclusive 
educational policy and practice, and wider societal issues related to education.

Dr Stephen Campbell is LTU’s Disability Services Manager. His role is to oversee the support and 
inclusion of disabled students across the institution. Stephen’s doctoral research focused on dyslexia 
support in UK higher education, specifically the utility of specialist tutors for students with learning 
difficulties. As well as being an active member of the National Association of Disability Practitioners 
he is also a Fellow of the Royal Society of Arts. Stephen has written several articles on HE support for 
both the Times Higher Education Supplement and WonkHE, and is currently completing his first book 
for Routledge on disability support.

 

Thuy Thai came to Leeds Trinity University in November 2021. Thuy began her career in teaching 
English as a second language in Vietnam. Her interest in academic side of language education 
developed and she obtained a master’s degree in Education (specialised in applied linguistics) from 
the University of New South Wales, Sydney, Australia in 2009. In 2017, she came to the UK to pursue 
her PhD study in English language assessment. She has participated in a number of funded research 
projects in language testing and assessment and language teaching and learning.

Toby Chelms is Head of Student Support & Wellbeing at Leeds Trinity University. Prior to working 
at Leeds Trinity, Toby spent 15 years working across the Third Sector and NHS within primary 
care mental health services as a CBT Therapist, Service Manager and Clinical Supervisor. He also 
has experience in associate lecturing and service development (within the NHS, Third Sector and 
Higher Education). Toby is also the Chair of the British Association for Cognitive and Behavioural 
Psychotherapies (BABCP) CBT Therapists in Higher Education Special Interest Group and Co-Chair of 
the Leeds Student Health & Wellbeing Partnership.
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Dr Tracy Laverick joined the university in 2020 as a part time lecturer on the Masters in Children 
and Young Peoples’ Mental Health and the NASENCO award. Tracy trained as a teacher at TASC 
and then in 2006 qualified as an Educational Psychologist, working up to the top of her profession, 
managing services for complex needs and early help support for young people 0-25. Her research 
interests are around the Education, Health and Care Plan process and how services and schools 
can work better with parents. She has a son (aged 13) and a daughter (aged 14). Her daughter was 
diagnosed with Type 1 diabetes in 2019 and Coeliac disease in 2020. 

Vanessa Sawyer is Deputy Head of the Primary UG programme at Leeds Trinity University. She 
is an experienced Primary school leader with an in-depth knowledge and practice of Primary and 
Higher Education (HE), and a strong drive to improve the quality of HE programmes through staff 
and student collaboration and positive relationships. She has completed a Master’s in Education 
focused on Staff- Student collaboration and continues to research this field exploring connection and 
belonging. Vanessa is currently involved in research with other organisations in the LLA investigating 
the impact of volunteering on the lives and education of young people.

Zoe Hawkswell is a Leeds Trinity University 2022 Graduate Teacher specialising in Early Years. 
Currently, she is exploring opportunities for employment and possible further study. Her particular 
interest is the mental health and well-being of children and young people, and she is keen on 
exploring this field to support her holistic practice. She believes the main source of her success is 
the positive relationships she has built with her peers and the staff at LTU and she is grateful for 
this opportunity. Collaboration has meant she felt valued being a mature student, improved her own 
learning experience and for future teachers.
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